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MEMORANDUM OF AGREEMENT
between the
ORLAND UNIFIED SCHOOL DISTRICT

and the
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The following agreement has been reached by the designated representative of the Orland Unified
School District and the Orland Teachers’ Association. This agreement shall commence July 1, 2016
and remain in full force through June 30, 2019.
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ARTICLE I AGREEMENT

The articles and provisions contained herein constitute a bilateral and binding agreement
(“Agreement”) by and between the Board of Education of the Orland Unified School District
(“Board”), and the Orland Teachers’ Association, an employee organization affiliated

with the California Teachers’ Association and the National Education Association.

This Agreement is entered into between the Orland Unified School District, employer,
hereinafter referred to as “District” and the Orland Teachers’ Association, hereinafter
referred to as “Association” or “Orland Teachers” Association”, on behalf ol the unit
members {or which the Orland Teachers’ Association was recognized pursuant to action by
the District, dated July 21, 1976, and as modified thereafter by negotiations.

The purpose of this Agreement is to enable both parties to comply with the provisions of
Chapter 10.7, Division 4, Title 1 of the Government Code of the State of California, as
defined in the Rodda Act.

This Agreement shall remain in full force and effect from July 1, 2016 through June 30,
2019. Articles in this Agreement shall remain valid until a new agreement has been ratified
by both parties.

Amendments to this Agreement may be implemented during its effective date only with
bilateral agreement of the Association and the Board.

ARTICLE 11 RECOGNITION

The Board recognizes the Association as the exclusive representative of all certificated
employees of the Board — excluding substitute teachers, confidential, supervisory and
management employees (principals, assistant principals, superintendent, director of projects,
district psychologist), as defined in the Act — for the purpose of meeting and negotiating.

ARTICLE III DEFINITIONS

“Teacher” refers to any employee who is included in the appropriate unit as defined in Article
11 and, therefore, covered by the terms and provisions of this Agreement.

“Consensus” means everyone in the group supports, agrees or can live with the decision. If
people cannot agree, they have an obligation to explain what needs or interests have not been
met. seek to understand the needs or interests of the other participants and proactively work
together to find alternative solutions that adequately meet the interests of all.

“Days” means the number of school days during which teachers are required to be in
attendance.

“Scope™ refers to the scope of negotiable items which is limited to matters relating to wages.
benetits, hours of employment, and other terms and conditions of employment. “Other terms and



conditions of employment” includes the number of course preparations, teacher preparation,
faculty meetings, extra duty pay, leave and transfer policies, class size, grievance procedures,
evaluation, public charges, working conditions, school calendar, summer school, and negotiations
procedures.

“Negotiate in good faith” means a serious and honest effort on the part of each party to reach
agreement, including, but not limited to, the duty on the part of each party to provide the
other with information, records, data, worksheets, and budgetary materials which may be
relevant to the negotiations of negotiable items, and also the duty to meet and negotiate as
provided by Section 3543.7 of the Act.

“School day” means the amount of time each day during which students are required to be in
school, unless otherwise provided for in this Agreement.

“Immediate family” means the mother, father, grandparent, great-grandparent, child, step-
child, grandchild, brother, sister, aunt, uncle, niece, nephew, son-in-law, daughter-in-law,
mother-in-law, father-in-law, registered domestic partner, including relatives related to the
employee or spouse or registered domestic partner of the employee by marriage, or any
person living in the immediate household of the employee.

“Daily rate of pay” means the unit member’s annual salary divided by the number of days
he/she is required by the Board to be present atschool.

“Hourly rate of pay” is the regular pay rate for hourly certificated employees.

“Extra-curricular duties” means those duties not pertaining to the classroom responsibility or
occurring during the regular teaching day. Open House/Back-to-School Night activities are
part of the regular classroom responsibility.

“Transfer” means movement from one school to another, movement of more than one grade,
or when the majority of teaching assignment changes: i.e. four periods of math and two
periods of English to four periods of English and two periods of math.

“Organizational security” means an arrangement that requires an employee, as a condition of
continued employment, either to join the recognized or certified employee organization, or to
pay the organization a service fee.

Attire: Teachers are encouraged to maintain a professional appearance.
“Duty-free Lunch” shall mean a forty-five-minute (45) period each day free from any site or
district responsibility.

ARTICLE 1V NON-DISCRIMINATION
The Board shall not discriminate against any unit member on the basis of race. color, creed,
sex, age. national origin, political affiliation, marital status, domicile, physical handicap.

membership in any employee organization, or participation in the lawful activities of an
employee organization.



The provisions of this Agreement shall not be interpreted or applied in a manner which is
arbitrary, capricious, or discriminatory. Rules which are designed to implement this
Agreement shall be uniform in application and effect.

ARTICLE V NEGOTIATION PROCEDURES

On or about May | of the school year in which this agreement expires, and as soon as
possible after completion of the public provisions of applicable law, the parties shall meet
and negotiate in good faith on negotiable items. Any agreements reached between the parties
shall be reduced to writing and signed by each party.

Either party may utilize the services of outside consultants to assist in negotiations.

The Board and the Association may discharge their respective duties by means of authorized
officers, individual representatives, or committees.

Negotiations shall take place at mutually agreeable times and places during the regular school
day, provided that meetings shall be held within five days from receipt of a written request.

The Association shall be allowed thirty (30) substitute teaching days per year for negotiating
and preparation purposes. The Association may pay for more days at its option.

The Association, as the exclusive bargaining representative, will be provided without cost,
two copies of all County and State reports as mutually agreed. These shall include two copies
of all budget cycle documents.

ARTICLE VI PERSONNEL FILES

No adverse action against any unit member shall be based upon materials not properly
contained in the primary personnel file of the unit member. No Board action shall be based
wholly upon any incident reported more than thirty (30) calendar days after the incident,
unless the incident is a violation of law.

Whenever possible, any problem should be resolved at the complainant/unit member level.

No negative or derogatory material shall be placed into a unit member’s primary personnel
file until:

1. The unit member is notified of the nature of the complaint and the identity of the
complainant within five (5) working days of its submission. This procedure does not
apply to sexual harassment complaints or other issues of that nature. These issues
are superseded by procedures in the law.

oS

The administration and the unit member make an attempt to resolve the problem (within
five working days of initial notification).

3. Twenty (20) days after the unit member has been notified of the intent to place such

(OS]



material into the personnel files.
4. Resolution, if the unit member files a grievance.

No negative or derogatory material shall be placed into a unit member’s primary personnel
file unless:

1. An investigation is conducted by the administration.

2. Evidence obtained by the investigation is substantiated, based on factual information and
not hearsay.

3. The administrator and unit member are able to resolve questions about evidence in C2
above, or agree on the resolution. [f no resolution is reached, the unit member may utilize
the grievance procedure. 1f the unit member or the Association chooses not to file a
grievance, the material may then be placed in the member’s personnel file.

A unit member shall be permitted to examine materials and/or obtain copies of materials in
his/her personnel file at his/her personal expense, accompanied, if s/he desires, by a
representative of the Association.

Access to personnel files shall be limited to supervisors on a need to know basis, legal
advisors of the District, and the entire Board as a group at a personnel closed session of the
Board.

Each person who reviews the personnel file of a unit member shall sigh and date the outside
cover of the file indicating a review has taken place. Contents of the personnel file shall be
kept in the strictest confidence.

Negative or derogatory material contained in a personnel file may be sealed at the request of
the unit member after five (5) years. Sealed material is to be opened only upon the order of a
court of competent jurisdiction.

If, through the grievance procedure, a determination is made that the material is not
appropriate for the personnel file, it shall be destroyed.

The primary personnel file of all unit members shall be maintained at the central office of the
District. No materials or information kept at site shall be considered a part of the personnel
file of the unit member. Material is not considered a part of the unit member’s file until
properly entered.

ARTICLE VII ASSOCIATION RIGHTS

The Associatioh, on Association business, shall have the right to make use ot school
equipment, buildings, and facilities at reasonable hours when not in use by the District. Such
equipment shall include typewriters, computers, mimeograph machines, other duplicating
equipment. calculating machines, and all types of audio- visual equipment. and the use of fax
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machines with the full cost per transmission to be paid by the Association when such
equipment is not otherwise in use. The Association will provide materials at its own expense.

The Association shall have the right to post notices of activities and matters of Association
concern on Association bulletin boards, at least one of which shall be provided space in each
school building in areas frequented by teachers without interference, censorship, or
examination of such communications by the District. The Association may use intra-district
mail service and unit member mail boxes for communications to teachers.

Authorized representatives of the Association shall be permitted to transact official
Association business on school property during non-student contact hours.

The Association may place items on the agenda of Board meetings. Action items, including
appropriate backup materials, must be presented to the office of the superintendent prior to
the close of the day six (6) calendar days prior to the Board meeting. The OTA representative
will be placed on the agenda in order to make a report at each regular Board meeting. Ifany
Association item or backup material is not included in the agenda or board packet, the OTA
will be contacted by the District as soon as possible after that decision is made.

Names, addresses, and telephone numbers, if public, of all district employees shall be
provided to the Association without cost not later than the ISt of November of each school
year.

The Association president or designee may use up to two (2) days of release time for
Association conferences, meetings, or other business. The OTA may pay the cost of a
substitute for additional release time.

The District and the Association agree to reserve the first and second Thursday, as well as the
third Monday, of each month at the close of the school day for Association business.

The Association shall have the right to act in an advisory capacity on District committees,
Certificated representatives to these committees shall be appointed by the Association.

ARTICLE VIII PERSONAL AND ACADEMIC FREEDOM

The Board shall not take any adverse action based upon a unit member’s personal and
organizational activities or preferences.

It is recognized and agreed that the welfare of students may be served through the
introduction and open exchange of ideas, materials, and positions which might be deemed to
be unpopular or controversial, so long as these are presented as part of the fully-rounded
curriculum as adopted by the Board of Education.

The District shall not interfere with a unit member’s freedom of speech or use of materials in
the classroom within the approved framework of the  Board-adopted course of study. unless
such speech or materials constitute a clear and present danger to the students or to the
District.



ARTICLE IX GRIEVANCE PROCEDURE

Definitions

I. A “grievance” is an allegation by a grievant that said grievant has been adversely affected
by a violation, misapplication or misinterpretation of the specific provisions of'this
agreement.

2. A “grievant” is the person or persons, including the Association or representatives
thereof, making the claim.

3. A “party in interest” is any person who might be required to take action, or against whom
action might be taken, in order to resolve the claim.

Purpose

I. The purpose of this procedure is to secure, at the lowest possible administrative level,
equitable solutions to the problems which may, from time to time, arise affecting the
welfare or working conditions of teachers. Both parties agree that these proceedings will
be kept informal and confidential as may be appropriate at any level of the procedure.

2. Nothing contained herein shall be construed as limiting the right of any unit member
having a grievance to discuss the matter informally with any member of the
administration, to enlist the aid of the Association or a representative in the process, or to
have the grievance adjusted without intervention by the Association, provided that the
adjustment is not inconsistent with the terms of this agreement and that the
Association president has been given written dispositions of the adjustment by both
parties.

3. Since it is important that grievances be processed as rapidly as possible, the time limits
specified at each level should be considered maximums and every effort should be made
to expedite the process. The time limits may, however, be extended by mutual agreement.

4. 1Inthe event a grievance is filed at such time that it cannot be processed through all the
steps in this grievance procedure by the end of the school year and, if left unresolved
until the beginning of the following year, could result in harm to a grievant, the time
limits set forth herein shall be reduced so that the procedure may be exhausted prior to the
end of the school year, or as soon as possible.

S. The Association, either on its own behalf or on behalf of the affected teachers, may
initiate a grievance which affects more than one unit member in a single building, or
teachers in more than one building at Level Two.

6. Until final disposition of the grievance takes place, the grievant shall fulfill or carry out
the original administrative order, requirement or other directive, provided that the District
employee issuing the order. requirement, or other directive, states in writing to the unit
member that the request is, in the opinion of the administration, within the provisions of
the Agreement and the law and does not create an unsafe working condition forthe unit
member.
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7. A unit member should first discuss a potential grievance with the appropriate Association

representative to determine whether a contract violation has occurred.

Procedure

l:

Level One: A grievant shall first discuss the grievance with the appropriate principal or
immediate supervisor, either directly or through the Association’s designated grievance
representative, with the objective of resolving the matter informally.

Level Two: If the grievant is not satisfied with the disposition of the grievance at Level
One, or if no written or verbal decision has been rendered within five (5) days after the
presentation of the grievance, he/she shall, within ten (10) days thereafter, file the
grievance in writing simultancously with the president of the Association and the
superintendent.

Within ten (10) days after the receipt of the written grievance by the superintendent, the
superintendent or his/her designee will meet with the grievant and a representative of the
Association in an effort to resolve the grievance.

Level Three: If the grievant is not satisfied with the disposition of his/her grievance at
Level Two. or if no written decision has been rendered within ten (10) days after he/she
has first met with the superintendent or the superintendent’s designee, the Association
may request Advisory Arbitration.

Level Four — Advisory Arbitration: The grievance procedure is modified, effective

July 1, 2001, to provide advisory arbitration for the entire Collective Bargaining
Agreement (“CBA”). The American Arbitration Association (“AAA”) shall be the
provider of lists from which to select arbitrators and all proceedings shall be conducted in
accordance with the AAA Voluntary Rules for Labor Arbitration. The Arbitrator’s
decision shall be forwarded to the Board for implementation or rejection. If an award is
rejected, the Association may initiate a court action. Each party shall bear the costs of its
own representation except that the costs of the Arbitrator and the court reporter, if any,
shall be borne equally by the parties.

Rights of Teachers to Representation

o

No reprisals of any kind will be taken by the superintendent or by any member or
representative of the administration or the board against any grievant, any party in
interest, any member of the Association, or any other participant in the grievance
procedure by reason of such participation.

A unit member may be represented at all stages of the grievance by himsel{7herself, or at
his/her option, by a representative selected by the Association. If a unit member is not
represented by the Association or its representative, the Association shall have the right
to be present and to state its views at all stages of the grievance procedure.

Miscellaneous

If a grievance arises from action or inaction on the part of a member of the administration
at the level above the principal or immediate superior, the grievant shall submit such



grievance in writing to the superintendent and the Association directly and the processing
of such grievance will be commenced at Level Two. The Association may process, at its
own expense, a class action grievance through all levels of the grievance procedure.

Decisions rendered at Levels One and Two of the grievance procedure will be in writing,
setting forth the decision and the reasons therefore, and will be transmitted promptly to
all parties in interest and to the president of the Association. Time limits for appeal
provided in each level shall begin the day following receipt of the written decision by the
parties in interest.

When it is necessary for a representative to be designated by the Association to
investigate a grievance or attend a grievance meeting or hearing during the day, he/she
will, upon notice to his/her principal or inmediate superior by the president of the
Association, be released without loss of pay or leave in order to participate in the
foregoing activities. Any part of the 30 days available for preparation/negotiations may
be used in this area. Any unit member who is requested to appear in such investigations,
meetings, or hearings as a witness will be accorded the same right, with the Board paying
100% of normal compensation.

All documents, communications, and records dealing with the processing of a grievance
will be filed in a separate grievance file and will not be kept in the personnel file of any
one of the participants.

Forms for filing grievances, serving notices, taking appeals, making reports and
recommendations, and other necessary documents will be prepared jointly by the
superintendent and the Association and given appropriate distribution by the Association
so as to facilitate operation of the grievance procedure. The costs of preparing such forms
shall be borne by the Board.

Any concern not covered in the agreement will be handled through normal line and staff
procedures which would include immediate supervisor, principal, superintendent, and
school board, in that order. The concerned person may enlist the aid of the Association or
a representative in that process. These concerns will not be considered a part of the
agreement and, thus, not applicable in the grievance procedures established in this
Agreement.

ARTICLE X TEACHER EVALUATIONS

Frequency of Evaluation

N

Probationary/Temporary Unit Members
Each probationary and/or temporary unit member shall be evaluated on a continuing

basis. A formal evaluation shall be completed each school year. These unit members will
also receive interim evaluations on or before December 1, and on or before February 1.

Permanent Unit Members

Each permanent unit member shall be evaluated on a continuing basis. Permanent unit



members performing satisfactorily shall be formally evaluated atdeast once every other
year, unless “progress not evident” or “unsatisfactory” in the prior year. Permanent
unit members given an overall rating of “progress towards-standards not evident” or
“unsatisfactory” in-any-category on the Formal Evaluation Summary shall be formally
evaluated each the following school year.

(We will continue to negotiate evaluations in the 2017-18 School year.)

a. Members receiving a rating of “progress not evident” in one (1) out of the
first four (4) categories shall be rated “unsatisfactory” overall and referred to
the Peer Assistance and Review (PAR) program (if implemented). In order
for the category to be unsatisfactory overall, a majority of the elements must
be marked “progress not evident™.

b. Unsatisfactory Overload: 1f a significantly greater number of teachers in the
first years of PAR (if implemented) in +9984999 the preceding year, the
administrator will be asked to prove that each of these unit members’
teaching behavior has changed dramatically since their last individual
evaluation. This must be done before the teachers begin the PAR process.

Areas of Evaluation

The District shall evaluate and assess certificated unit member performance as it reasonably
relates to: Pupil Progress Towards Standards of Expected Achievement: the progress of
students toward the Board’s established standards of expected pupil achievement at each
grade level in each area of study; the Establishment and Maintenance of a Suitable
Learning Environment within the scope of the unit member’s responsibilities; the unit
member’s Adherence to Curricular Objectives; the Instructional Techniques and Strategies
used by the unit member; and the performances of non-instructional duties and
responsibilities, including supervisory, participatory and advisory duties.

Use of Publishers’ Norms

The evaluation and assessment of a unit member’s performance pursuant to this Article shall
not include the use of publishers’ norms established by standardized tests.

Notice to Unit Members

No later than October | of the year in which the formal or informal evaluation is to take
place, the District shall give unit members a copy of the evaluation procedures, the criteria
upon which the evaluation is to be based, the Governing Board’s established Standards of
Expected Pupil Achievement at each grade level in each area of study, and the identity of
their evaluator. The primary evaluator shall normally be the principal of the school.

Under special circumstances and for good cause an evaluatee may request an alternate
OUSD site administrator for their primary evaluator. The request is heard and decided upon
by the Superintendent. I the Superintendent’s decision is unsatisfactory to the evaluatee, the
evaluatee may appeal the decision to a three- member panel consisting of one (1) OTA
appointee. one (1) District appointee and a third member to be mutually agreed upon. The
decision of the panel shall be final.



Pre-Conference and Evaluation Plan
The unit member being evaluated and the evaluator shall meet to establish:

. No later than Oclober 15, the standards to be achieved in the areas described in Section B
during the evaluation period;

2. A formal evaluation plan which shall offer the evaluatee an opportunity to sign up for the
first formal classroom observation. Pre-observation conferences, post observation
conferences and the final summary evaluation shall be scheduled appropriately. For
temporary and probationary unit members, the first formal observation shall be
conducted no later than December 1.

3. By mutual agreement, the evaluator and evaluatee may include any of the following as
documentation of progress toward meeting District standards in the areas of evaluation
described in Section B: video tapes, curriculum units, teacher journals, logs and
calendars, interviews, lesson plans, evidence of communications with parents/students,
examples of student work, records of participation in school improvement efforts, and
reports on professional growth activities.

Classroom Observations/Post Observation Conferences

Each evaluation plan shall include a minimum of two (2) formal classroom observations, and
each formal classroom observation shall be a minimum of thirty (30) minutes. Prior to the
first observation, the District shall give the unit member at least two (2) days’ notice. Within
ten (10) days after each formal classroom observation, the evaluator shall hold a post
observation conference. In addition to the formal observation, the evaluator shall informally
observe the unit member at least twice during each evaluation year.

With agreement of both the unit member and the evaluator, the number of formal
observations may be reduced from two (2) to one (1) and the number of informal
observations may be reduced from two (2) to one (1).

Formal Evaluation Summary

1. All final evaluation conferences for permanent, temporary, and probationary unit
members shall be completed by May 1. All final evaluation conferences for probationary
2 unit members shall be completed by February 15. The evaluator shall transmit a copy
to the unit member thirty (30) days prior to the end of the school year. All copies must be
signed by the evaluator and the evaluatee.

2. Ifa permanent unit member is given a “Progress Not Evident” in two of the four top
categories, they shall be referred to the PAR program (if implemented) as per Section A-2

of this agreement.

3. Where the evaluatee receives an overall unsatisfactory Formal Evaluation Summary, the
evaluator shall hold a conference with the evaluatee prior to the issuance of the Formal
Evaluation Summary.

4. The evaluatee shall have the right to initiate a written reaction or response to the

10



evaluation, and that response shall become a permanent attachment to the evaluatee’s
personnel file.

Alternative Evaluation

The District and the Orland Teachers Association (OTA) share the belief that offering
alternatives to the traditional evaluation system will improve excellence in instruction by
promoting the professional growth of experienced teachers.

. Participants

The following certificated personnel will be eligible to participate in an alternative
evaluation system.

a. All permanent certificated employees

b. Participation will be voluntary by the permanent certificated unit member
with the approval of the site administrator.

c. There will be no limit on the number of participants at each site.

d. The alternative evaluation option, if mutually agreed upon, shall take the

place of the traditional evaluation methods as outlined in Article 10 of the
Collective Bargaining Agreement

2. Process

a, Goal Setting
The certificated employee will develop goals as the foundation for his/her
alternative evaluation option. During the goal-setting conference, the site
administrator and the certificated employee will:
(1) Agree on the goals and the selection of the alternative evaluation option.
(2) Develop timelines for completion.
(3) Review how the alternative evaluation option will enhance student

learning.
b. Alternative Evaluation Options

The certificated employee should select alternative evaluation options that
are in close alignment with his/her annual goals. The district-wide approved
alternative options are described as follows:

(1) Individual Growth Activities

Individual growth activities are designed to improve the employee’s
performance through the use of selected professional growth activities
combined with self-analysis techniques. Examples of activities in this
category are:

e Video-taping a classroom lesson (self analysis)

11



(2)

(3)

e Portfolio assessments (training, development and use)
e Selfevaluation (formative and summative)

e Student and parent feedback

o Teacher-created projects

Educational Team Growth Activities

These activities are designed to reduce the isotation of the classroom
teacher. The District and the Association agree that an increased level of
collaboration contributes to the professional growth of each employee.
Examples of Educational Team Growth Activities are:

e Cognitive coaching

e Video-taped lessons (with peer reviewer)

e Inter/intra disciplinary grade level teams

e Collaborative teaching and presentations to staff
e Teacher team created projects

Educational Research

The teacher may outline an instructional strategy or learning theory to be
researched and implemented in the classroom. The design of the
research and method of evaluation shall be included in the project. This
may be completed in conjunction with graduate coursework or a District
curriculum project.

Collaboration

The District and OTA believe the most effective professional growth occurs
through collaboration

(1) The teacher and the site administrator will work together in the selection

(2)

of the options and the development of the specific activities.

All participants in the alternative evaluation option will be encouraged
to share the progress and results of their alternative individual or
educational team activities with other colleagues. The time and format
for this collaboration will be developed at each individual site.

Timelines

The certificated employee will submit a written alternative evaluation
plan/goals. Timelines are to be predetermined by the participants and the site
administrator.



Prior to the end of the year, the teacher and administrator will meet to review
the progress of the selected teacher activities. Both the teacher and the
administrator will provide a written response. Upon satisfactory completion
of the selected activities, a form indicating completion of the alternative
evaluation plan and meeting District Standards will be included in the
personnel file.

ARTICLE XI PROFESSIONAL DUES OR FEES AND PAYROLL DEDUCTIONS

Any unit member who is a member of the Association, or who has applied for membership,
may sign and deliver to the board an assignment authorizing deduction of unified member-
ship dues, fees, and general assignments in the Association. Such authorization shall
continue in effect from year to year unless revoked in writing between June 1 and September
| of any year. Pursuant to such authorization, the Board shall deduct one tenth of such dues
from the regular salary warrant of the unit member each month for ten months. Deductions
for teachers who sign such authorizations after the commencement of the school year shall
be appropriately prorated to complete payments by the end of the school year.

Upon appropriate written authorization from the unit member, the Board shall deduct from
the salary of any unit member and make appropriate remittance for annuities, credit union,
savings bonds, charitable donations, or any other plans or programs jointly approved by the
Association and the Board. Changes in salary deductions, with the exception of W-4
changes, for the school year may be made at the unit member’s option between July 1 and
October 1 of any school year.

Exceptions to be made only in case of emergency. All Association dues and representation
fees not assigned to payroll deduction by October 1shall be paid to the Orland Teachers’
Association by December 31, in full.

Employees covered by this agreement who are not members shall, as a condition of
continued employment, pay to the Orland Teachers® Association a representation fee
equivalent to 100% of the total Association dues (OTA, CTA, NEA).

Payment may be made by payroll deduction as per Article XI (A), or by cash. Said payroll
deduction authorization shall be completed within 30 days. Cash payment shall be completed
by the non-member within 90 days of the date he/she commences teaching for the District
each year.

Any employee who is a member of a religious body whose traditional tenets or teachings
include objections to joining or financially supporting employee organizations shall not be
required to join or financially support the Orland Teachers’ Association/CTA, NEA. Said
employee shall pay, within 90 days commencing from the first day of teaching service, his or
her representative fee as required in Article X1 (C) as a condition of continued employment
to the Orland Community Scholarship Association or another charitable organization exempt
from taxation under Section 501 (c) of Title 26 of the Internal Revenue Code.



ARTICLE X11 CLASS SIZE

The number of certificated staff assigned to all schools shall be determined by the projected
enrollment, and adjusted the first Monday alter Labor Day.

Teachers who consider their class size to be excessive may request a meeting with the
principal to determine if there are options to reduce the class size. Principals will make
every effort to balance class sizes. If such a meeting does not have a satisfactory result, the
teacher may bring the issue to the Superintendent for resolution.

Class Size Reduction and Staffing Ratios

This class size requirement is the collective bargaining alternative ratio to the K-3 grade
span adjustment requirement in Education Code Section 42238.01(d)(3). The annual
average school wide class size enrollment will not exceed:

Kindergarten through 3'* grade:

26-Kindergarten/TK
26-1st grade
26-2nd grade
26-3rd grade

Class size and staffing ratios for 4" through 5" grade:

27 — 4" grade
27 — 5" grade

3. For purposes of compensation on K-5 class size overages:

4.

o
&

By May 30, the District will calculate the average class size for each teacher
during each whole month since the beginning of the school year (September |

through May 30).
The District will round the results of the calculations up or down to whole

numbers as appropriate.

The District will compensate teachers for each whole month during which the size
of their class exceeded the annual class size averages stated in Section C-1.

The compensation will be $50 per extra student for each month during the class
size exceeded the annual averages.

If a child is in a teacher’s classroom for more than 50% of the instruction day, the
child will count toward class size for the purpose of the bonus.

This additional compensation will be included in the June 30 paycheck.

The principal of each school must approve the distribution of students by grade.

If a combo class is proposed, the principal and staff will meet to problem solve together

14



about how to either avoid the combo class or make it work with support. 1f there is a
problem with implementation, involve the Superintendent and Association.

C.K. Price School

|. No later than the first Monday after Labor Day, the teacher/pupil staffing ratio will be
computed as follows: The enrollment will be divided by 26. Staffing will be .5 greater
than the resulting number.

2. For the purpose of applying the class size formula, a non-classroom assignment charged
to categoricals will not be used to determine staffing.

Orland High School

|. No later than the first Monday after Labor Day, the teacher/pupil staffing ratio shall be
computed as follows: The enrollment will be divided by 26.7. One additional teacher will
be supplied to compensate for ROP classes. Other categorical programs will not count
within the class size ratio, nor will additional periods used for activities, athletics,
projects, or other purposes (up to a total of five).

The District may exceed the number of staff called for by this formula for support staff and/or
categorical programs as it chooses. The District will consult with the Association before adding
or deleting support staff.

The District and Association may agree to waive the use of the staffing formula, and will jointly
determine the support to be provided for those whose class size exceeds the ratio on a temporary
basis if the number of classrooms available will not allow for additional staff.

The District agrees to consult with the Association should the enrollment at a school site exceed
the staffing ratio for those whose class size exceeds the ratio. Additional staff may be employed
as a solution after discussion with the Association.

In classes where the safety of students is dependent upon the number of students in the
classroom (wood, auto, welding. and other classes of similar nature involving tools and
equipment), the ratio shall be one teacher for every 24 students, or shall not exceed the
number of safe working stations.

School staff may agree, by consensus, to utilize personnel assigned to their schools in other
than classroom assignments.

ARTICLE X1 AVAILABILITY OF AGREEMENT

After formal agreement has been reached by the Association and the Board, copies of this
agreement shall be printed and distributed to each person covered by same, with ten (10)
additional copies to the Association. The Board and the Association shall share this expense
equally.

The Board and the Association representatives shall share the responsibility to ensure the
accuracy of the proofed copy of the agreement prior to the final printing.



ARTICLE XTIV SCHOOL CALENDAR

The number of certificated workdays shall be 183 for regular classroom teachers. New
employees shall work one additional day.

The calendar will be negotiated and agreed upon no later than June Ist of each school year.
Calendars will be determined two years in advance for purposes olplanning.

ARTICLE XV MAINTENANCE OF STANDARDS

The provisions ol this Agreement that relate to Board policies and administrative regulations
shall be incorporated into and be considered a part of the established policies of the Board.

[fany provision of this Agreement shall be found contrary to law, then such provision shall
be deemed not valid except to the extent permitted by law, but all other provisions shall
continue in full force and effect.

Any contract between the Board and an individual unit member shall be expressly subject to
the terms and conditions of this agreement and all Board policies, administrative regulations,
and the Education Code of the State of California.

Terms and conditions shall be effective upon the signing of this agreement by both parties.

The Board and the Association agree to commence negotiations on a new agreement for the
next contract period on or before May | of the school year previous to contract expiration.

The District will consult with the Association prior to contracting for any service normally
provided by bargaining unit members.

ARTICLE XVI HEALTH AND SAFETY

Physical Examinations

Any examination required of a unit member under the provisions of Education Code 44942
shall be at the expense of the District.

Tuberculosis Test

I. Pre-employment: Each person, upon initial employment, shall furnish to the Board a
report showing that he/she is free {rom active tuberculosis. This report shall be made by a
licensed physician or public health agency of a county or city showing that the employee
has had an x-ray examination of the chest or an intradermal tuberculin test, such
report to contain a statement indicating the physician’s or health agency physician’s
evaluation regarding the freedom from active tuberculosis of the lungs. If the intradermal
test is positive. a chest x-ray must follow. This report shall have been made not more than
one year before initial employment.

2. Post-employment: All unit members shall furnish a report of the chest x-ray, intradermal
tuberculin test. or alfidavit each four (4) years thereafter. Cost of such intradermal
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tuberculin test or, in the case of previous, positive intradermal tuberculin tests(s), the cost
of a chest x-ray, shall be borne by the District. Unless advised by a physician, the
intradermal tuberculin test will be taken.

Exceptions

I. Exception to the tuberculin test can be made by the Board only on the basis of religious
belief. Before adopting a resolution of exception for an employee, the Board shall
conduct a hearing to determine that the pupils would not be jeopardized.

2. Affidavit

(a) If the Board grants an exception based upon religious belief, said unit members
shall file an affidavit of adherence to the faith of a recognized religious sect,
denomination, or organization and, in accordance with its creed, tenets, or
principles, state he/she is free from active tuberculosis to the best of his/her
knowledge and belief.

(b) If at any time there is probable cause to believe that such applicant is afflicted
with active tuberculosis, he/she shall be excluded by the Board until its members
are confident that he/she is not afflicted by the disease.

(¢) Failure to comply with this section may be deemed sufficient cause for dismissal.

Safety

1. The Board shall provide and maintain safe working conditions and equipment for all
employees as determined after examination by OSHA.

2. Employees shall perform their duties in a safe manner, shall use safety devices, and shall
immediately report any accident or unsafe working condition or equipment.

3. Teachers, other than qualified school nurses, shall not be required to perform any medical
procedure on a student.

Use of Alcohol, Narcotics, and Tobacco
1. The use of intoxicants, narcotics or tobacco on school premises is strictly prohibited.
2. Any employee found to be under the influence of intoxicants or narcotics while on duty,

or found guilty of moral turpitude. may be released from his/her contract after due
process.

ARTICLE XVI1I EMPLOYEE BENEFITS

Health Insurance Plan: The District agrees to provide an insurance program including health. life,
dental, and vision insurance for all eligible unit members.

1. Beginning October 1. 2016 and ending September 30. 2017 (Insurance Premium Year) the
District health benefit contribution of $16,309 will be the initial base amount used to calculate



future district health benefits contributions. The district health benefit contribution will
increase four (4%) beginning Oclober 1, 2017 and subsequent years per agreement dated
January 4, 2017.

2. The premium shall be established through a study by an independent actuarial firm selected by
the Insurance Committee and approved by the District, provided the insurance continues with
the existing self-funded plan; unless the insurance commiltee recommends an alternative
premium amount to the bargaining teams and is accepted by all parties.

3. The Insurance Committee will continue to explore alternate comparative options to the self-
funded plan.

4. 1n the event of a decline in revenue, or if the District’s health benefit contribution exceeds
19% of the overall budget, all parties would meet to discuss a remedy.

S. Employees will be allowed to opt out of the District-offered health coverage under the
following conditions:

(a) Proof of other health insurance. See Group Benefit Program Plan for coverage
details.

(b) Re-enrollment will be available annually in the District Plan only during the window
period (September).

(d) If the opted-out employee loses health insurance he/she must apply immediately for
the District health plan.

6. The District Insurance Committee will be composed of four certificated, four classified, and
four district appointed employees. The Associations will select their members. The Insurance
Committee will meet at least once each quarter. Members of the Insurance Committee will
receive financial statements as recetved by the District.

7. The Insurance Committee will review content of the plan and make recommendations on plan
changes or modifications. The Insurance Committee will recommend the insurance plan,
carrier, and broker for 1994/1995 and subsequent school years, subject to negotiations and
ratification by all parties.

(a) The Insurance Committee shall be granted reasonable and sufficient release time.

(b) If the existing self-funded plan is dissolved during the life of this contract,
distribution of remaining funds will be negotiated.

All unit members who work a 50% or more assignment and wish to participate may do so by
contributing the prorated premium cost. The cost is based upon the portion of a full-time
assignment worked. Eligible unit members shall be enrolled in insurance programs on the
first day of the month following fulfillment of the eligibility requirements.

Should the employment of'a unit member terminate during the school year, the paid District



coverage shall terminate at the end of the month containing the last paid day of employment.

Should a unit member’s employment terminate following the last day of the school year and
before the commencement of the ensuing school year, such unit member shall be entitled to

continued coverage under the health, dental, and vision care plans until September 15t of the
ensuing school year.

A unit member will be responsible for a prorated payment of health and welfare benefits for
each month in which the unit member is on unpaid status for more than half of the work days
possible in the month. The prorated share is based upon the number of work days missed
compared to the total number of work days in the month. Payments will be deducted through
payroll deduction.

In the case of the death of a unit member or a retired unit member who is not Medicare
eligible, previously- covered family members shall continue to be covered at District expense
for three calendar months after the end of the current calendar month.

A unit member who is 55 or older and has been employed in the District for ten or more years of
full-time service or the equivalent thereof may elect to retire and the District and the employee
(retiree) will pay the premium for the medical coverage only (not dental or vision) at the same
level as that provided for active unit members, for the unit member, including their qualified
dependents. District paid coverage will terminate, for the unit member when they become
Medicare eligible. Health benefits for the retired unit member’s spouse shall be covered by the
District, at the same coverage level as the retired member, until the spouse or the unit member
becomes eligible for Medicare.

For example:
Member retires al 55, spouse is 60. Spouse shall be covered approximately 5 years
(or until spouse is Medicare eligible) and member shall be covered approximately 10
years (or until Medicare eligible).

Member retires at 33, spouse is 50: Spouse shall be covered approximately 10 years
(or until member is Medicare eligible) and member shall be covered approximately
10 years (or until Medicare eligible).

The District will pay a percentage of the premium for a unit member who retires and has worked
ten or more but less than the full-time equivalent of ten years. The percentage of ten full-time
years worked shall be the percentage of the premium paid.

Employees hired prior to July 1,2015: A unit member who is fifty-five (55) years of age
with ten (10) or more years of full-time services, or the equivalent thereof, may elect to retire
and remain on the District’s health plan or select cash in lieu of health benefits at the time of
retirement. The District will pay the same premium for medical insurance (excluding dental
and vision) at the same level provided for active unit members for the unit member and
spouse. The cash in lieu of health benefits options is available as designed in Article XVII(1)
below. Full-time is defined as a minimum of seven hours per day for the contractual year.



J. Employees hired after July 1,2015: A unit member who is sixty (60) years of age or older
and has been employed by the District for ten (10) or  more years of full-time service, or the
equivalent, thereof may elect to retire and remain on the district’s health plan or select cash
in lieu of health benefits at the time of retirement. The District will pay the same premium
for medical insurance (excluding dental and vision) at the same level provided for active unit
members for the unit member and spouse. The cash in lieu option is available as designed in
Article XVII(I) below. Full-time is defined as a minimum of seven hours per day for the
contractual year.

K. Cash In Lieu of Retiree Health Benefits: Cash settlement options to be as followed;

a. All cash settlements to be deposited into 403b of unit member’s choice at the time of
retirement.

b. Cash settlement amount will be determined on percentage of the district current
annual cost of health benefit premium on the year of retirement and chosen option of
cash benefit payment.

1. OPTION 1: 20% of current district annual cost x eligible year’s payable in
One (1) Annual Payment. (Example: Current district annual cost $17,018 x
10 yrs.x 20% = $34,000 one (1) annual payment.)
2. OPTION 2: 25% of current district annual cost x eligible year’s payable in
Two (2) Annual Payment. (Example: Current district annual cost $17,018 x
10 yrs.x 25% = $42,500 = two (2) annual payments of $21.500.)
3. OPTION 3: 30% of current district annual cost x eligible year’s payable in
Three (3) Annual Payment. (Example: Current district annual cost $17,018 x
10 yrs.x 30% = $51,054 = three (3) annual payments of $17,018.)
4. OPTION 4: 35% of current district annual cost x eligible year’s payable in
Four (4) Annual Payment. (Example: Current district annual cost $17,018 x
10 yrs.x 35% = $59,563 = four (4) annual payments of $14,891.)
5. OPTION 5: 40% of current district annual cost x eligible year’s payable in
Five (5) Annual Payment. (Example: Current district annual cost $17,018 x 10
yrs.x 40% = $68,072) = five (5) annual payments of $17,018.)

L. Life Insurance

|. The District will provide $15,000 in life insurance for each unit member covered
by the District medical plan.

M. Salary Protection Insurance
I. Available by individual.
N. Tax Sheltered Annuities

1. Teachers may participate in the tax sheltered annuity of their choice with the
Board providing payroll deductions for this purpose.
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ARTICLE XVIHI SHARED ASSIGNMENTS

A. Shared Contracts

1. Shared contracts shall be made available to permanent certificated unit members provided
the following conditions are met:

a.

QQ

When two unit members request a shared assignment, they must jointly apply by
presenting a shared assignment proposal and a shared assignment checklist to the
site principal by February 1 of the year preceding the proposed shared assignment.
The site principal will then send the proposal and his/her recommendation(s) to the
Superintendent by March 1 of the year preceding the proposed shared

assignment. If the proposal is denied by the Superintendent, the reason(s) for denial
will be provided in writing. The Superintendent will forward approved proposals to
the Governing Board for their consideration by the next available board meeting.

When one unit member requests a shared assignment, he/she must apply by
presenting a shared assignment proposal and a shared assignment checklist to the
site principal by February 1 of the year preceding the proposed shared assignment.
The site principal will then send the proposal and his/her recommendation(s) to the
Superintendent by March | of the year preceding the proposed shared assignment.
If the proposal is denied by the Superintendent, the reason(s) for denial will be
provided in writing. The Superintendent will forward approved proposals to the
Governing Board for their consideration by the next available board meeting. Upon
approval of the shared assignment, the unstaffed percentage of the shared
assignment shall be filled by a temporary teacher. Regular advertising and hiring
procedures will be followed for the temporary position and the unit member will be
on the interview committee.

Unit members participating in a shared assignment will apply for unpaid leave
equivalent to the percentage of time taught by their shared assignment partner.

There is no increase in cost to the District for salary or benefits beyond the cost that
would be incurred for a single unit member.

Contracts are found to be legal under all aspects of tenure, dismissal and other related
laws.

Problems involved with statutory layoff reduction in programs shall not be increased
by the granting of contracts.

Benefits and salaries shall be prorated for the part-time contracts in proration (o the
amount that part-time employment bears to full-time employment. Proration of
health benefits shall be based on the defined District’s maximum contribution.

Shared-contract unit members working less than sixty percent (60%) shall accrue
service credit for annual salary advancement in direct relation to their percentage of
employment. No unit member shall remain more than two (2) years on a single,
existing, salary schedule step. Any unit member working seventy- five percent
(75%) or more ot the full-time workdays of any given school year shall receive a
full year’s service credit for each year worked.
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2. Shared assignments shall be limited to:
a. permanent Districtemployees.
b. no more than two shared assignments per grade level.
c. no more than three shared assignments per school site.
d. two consecutive school years per assignment (applied for annually).
3. When a shared assignment is approved between two permanent District employees:

a. the opening is not a vacancy and the position will be held by a temporary employee.

b. Iftheré are no changes to the number of classes at a site and/or a grade level, the
room and grade level shall be held for the permanent District shared assignment
employees for the duration of the shared assignment (not to exceed two years). If
there are enrollment changes at a site necessitating the elimination of a class at a
grade level in which there is a shared assignment, that class shall be treated as all
others and the provisions in the “Transfer and Reassignment” article shall be
determinative.

4. When a shared assignment is approved for one permanent District employee:

a. the unstaffed percentage of the shared assignment will be held by a temporary
employee.

b. If there are no changes to the number of classes at a site and/or a grade level, the
room and grade level shall be held for the permanent District shared assignment
employee for the duration of the shared assignment (not to exceed two years). If
there are enrollment changes at a site necessitating the elimination of a class at a
grade level in which there is a shared assignment, that class shall be treated as all
others and the provisions in the “Transfer and Reassignment” article shall be
determinative.

Duration of Shared Assignment Program

1. Shared assignments shall be approved for one (1) year. Thereafter, the shared assignment
may be renewed annually. limited to two (2) years, with the approval of the principal,
Superintendent and Governing Board.

Shared Assignment Proposal

The shared assignment proposal shall include the following components, where applicable:

1. The instructional design of the program, instructional approaches, methods, and basic
materials (i.e., reading texts) are to be specified for each curricular area.

o

The specific work site of the shared assignment.

]
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3. Individual work calendars showing the specific days and times each participant will work
for the entire year. (Use the prior year’s calendar as a sample if the new calendar has not
been adopted.)

4. Designated times for participants to meet with each other, with fellow unit members or
with other unit members (e.g., support staff) to confer about student progress, to diagnose
student needs and establish working relationships.

5. A plan for completion of written Pupil Progress Reports and official assessment records.
6. A written rationale regarding benefifs to the educational program for students.

7. A plan to ensure consistent classroom management. Consistent classroom management
incfudes:

a. behavior and discipline standards;

b. methods by which classroom assignments will be given, collected, and evaluated,
c. methods by which students’ progress will be monitored and recorded;

d. methods by which unit members communicate daily information about students.

8. Provisions for communicating with parents and appropriate school personnel.

9. Completion of the “Shared Staffing Checklist”.

Shared Duties and Responsibilities

It is understood that all unit members participating in a shared assignment will perform those
duties and responsibilities routinely assigned to unit members within a school or department
which include and are not limited to the following:

1. Both shared assignment participants will be present for:

all pre-school orientation days

Back-to-School and Open House Nights

parent conference days on the same basis as full-time unit members

all SST, 504, 1.E.P., and/or other official student meetings for their students

all adjunct and extra hour duties based on the percentage of the shared assignment

© oo oW

2. Exceptions may be made for special circumstances as approved by the principal.

3. Both shared assignment participants will attend all regularly scheduled faculty or
department meetings as scheduled on the respective “on-duty days,” and required in-
service meetings unless otherwise directed by the site principal or the Superintendent.
Responsibility for communication of information disseminated in a meeting rests with
both unit members.

4. Retention recommendations will be agreed upon by both shared assignment participants.

9]
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Substituting

I. When one member of a shared assignment team is absent for illness or other paid leave,
the remaining team member is encouraged to take over full-time for the period of
absence, subject to the provisions of 18.1.16.2 (below).

a. Changes in the individual work calendar days to cover such absences, other than
illness, shall be approved by the site principal and limited to five such days for each
member of the team. '

b. When a member of a shared assignment team is on an unpaid leave of absence and
the remaining team member agrees to assume full-time teaching responsibilities for
the assignment during the unpaid leave, the remaining member shall receive his/her
regular per diem rate of pay and all regular benefits which accrue to full-time unit
members.

ARTICLE XIX LEAVES OF ABSENCE
Sick Leave

I. A unit member shall have ten days leave each year for personal illness or injury allocated
at the beginning of each school year. The unused amount of leave allowed in any school
year shall be accumulated without limit from year to year. Unit Members required to
work more than the contractual days shall receive one additional sick leave day in their
annual allocation.

2. A unit member is entitled to sick leave upon proper notification of his/her site principal,
school secretary, or other designated representative. Notification should be given as soon
as possible before the absence or no later than one hour before school begins.

The District may require verification of the illness or injury. This verification may
include a statement from a physician if one has been visited.

3. Sick leave is accumulated year by year and shall be transferred from district to district so
long as the transfer is completed within twelve (12) months from the last day worked.
Unused, accumulated sick leave may be credited toward retirement.

4. Unit members shall be notified in writing monthly of the total number of accumulated
sick leave days, including those they are entitled to for the current school year.

5. After using all accumulated sick leave. a continuing ill unit member shall receive the
difference between what his/her salary is and the cost of his/her replacement for the next
100 school days. If illness continues. he/she shall then apply for State Teachers’
Retirement System disability.

6. Unit Members will be offered the Family Medical Leave Act when applicable.



Personal Necessity Leave

I. Up toa maximum of seven (7) days of accumulated illness or accident leave per year may
be used for matters of compelling personal necessity. Reasons for compelling personal
necessity include:

a. Death or serious illness of a member of the immediate family of the unit member
when additional leave is necessary beyond the bereavement leave provided, or for
the death of a member of the immediate family of the spouse of the unit member.

b. Accident or emergency, involving or threatening to involve the person or property
of a unit member or a member of the unit member’s immediate family where the
presence of the unit member is required.

c. Appearance in any court or before any administrative tribunal as a litigant, party,
or witness under subpoena or any order made with jurisdiction. (Up to two (2)
days in addition to the seven listed above may be used for this section.)

d. Upon request by the unit member and approval of the administration, two of the
seven days authorized herein shall be granted for the death of a personal friend.

e. No Tell Days: Seven (7) days of personal necessity leave may be used for reasons
determined by the unit member. These days may not be used to extend any
holiday or to extend the beginning or end of the school year.

Child Rearing Leave
1. Any pregnancy-related disabilities shall be treated as any other illness.

2. Leave without pay may be granted for the year following the birth or adoption of an infant
child.

Pregnancy Disability Leave

1. A female unit member shall be entitled to pregnancy disability leave with pay up to the
amount of her accrued sick leave, with the submission of written verification of
pregnancy by a recognized doctor or medical facility. Pregnancy disability leave shall
become effective on a date to be determined by the unit member and her medical advisor.
Said leave may include a reasonable recovery period following termination of the
pregnancy.

2. A unit member may return to work the first regular working day following submission to
the employer of a certificate from the attending physician that the unit member is capable
of resuming the duties of her position.

Rehiring Rights for Tenured Teachers:

1. A Tenured Teacher who resigns from the District, and is eligible for rehire, may apply for a
vacancy for which they are qualified. If upon rehire, they will maintain their former step and
column on the salary schedule.



G.

H.

Bereavement Leave

I. Every person employed by the District in a position requiring certification qualifications
is entitled to a leave of absence, not to exceed three days, on account of the death of any
member of his/her immediate family. If the travel distance is over three hundred miles
(300) round-trip, the unit member qualifies for two extra days of bereavement leave. No
deduction shall be made from the salary of such employee nor shall such leave be
deducted from leave granted by other sections of the Education Code or provided by the
Governing Board of the District.

An additional two (2) days of bereavement leave will be granted in the event the death
was of a parent, spouse, or child. The District recognized the fact that sick leave may be
used to extend bereavement leave due to stress with written doctor’s recommendation.

“Jury Duty

l. Unit members on jury duty shall be paid their normal salary, but reimbursement for such
duty shall be payable to the School District. Mileage is exempted from this requirement.
If the unit member is released from jury duty during the workday, the unit member is to
return to the work site if a return by the end of the lunch period is reasonably possible.:

In-service Leave

1. A unit member may apply for one day of paid leave each school year (cumulative for
three years) for the purpose of improving his/her professional competence. Such leave
may be used to visit classes in other schools or to attend workshops or conventions. Such
leave shall not be deducted from other leaves of absence.

r

Sabbatical Leave

1. Sabbatical leave is considered to be an investment in the unit member’s future value to
the District more than a reward for past services. Therefore, two full years of service to
the District shall immediately follow a sabbatical leave.

2. Unit member who has rendered service to the District for at least seven consecutive years
may, upon the recommendation of the superintendent and the approval of the Board, be
granted a sabbatical feave not to exceed one year. Such leave shall be for the purpose of
study or travel which will directly benefit the pupils of the District.

3. The unit member granted such leave shall be required to present an outline of the
proposed program to the Evaluations Committee and to make such reports to the Board
as may be recommended by the superintendent and/or the Evaluations commitiee as
agreed upon in writing prior to the commencement of the leave.

4. In accordance with Education Code. the interests of the District shall be protected by a
written, legally binding, agreement of the unit member to return to the service of the
District and to render at east two years of service. The Board shall have the option of
requiring a bond or other collateral equal to the amount of salary received, or of waiving
such bond, and the unit member may receive compensation while on leave.

26



provided the unit member performs services for the District as outlined in number three,
above.

5. The unit member requesting a sabbatical leave MAY receive 50% of his/her base contract
salary while on sabbatical upon board approval.

6. Upon returning to the District afler a sabbatical leave, the unit members’ salary shall be
that of the step on which the employee would have been had he/she not been absent. 1f'a
unit member qualified for a higher classification, the proper transfer shall be made.

J. Industrial Accident Leave

I. Unit members will be eligible for up to sixty (60) days of industrial accident and illness
leave in addition to ilfness and accident leave as provided herein. An “industrial accident
or illness” as used in this paragraph means any injury or illness whose cause can be
traced to the performance of services for the District.

K. Catastrophic Sick Leave Program
1. Definition: “Catastrophic illness™ or “injury” means an illness or injury that is expected
to incapacitate the unit member for an extended period of time, or that incapacitates a
member of the unit member’s family, whose incapacity requires the unit member to take
time off of work for an extended period of time to care for that family member, and
taking extended time off creates a financial hardship for the unit member because

he/she has exhausted all of his/her sick leave and other paid time off.

2. Eligibility Requirements: Eligibility leave credits may be donated to a unit member for a
catastrophic illness or injury if all of the following requirements are met:

a. The unit member who is, or whose family is, suffering from a catastrophic illness
or injury requests that eligible leave credits be donated and provides verification of
catastrophic injury or illness as required by the District.

b. The unit member has exhausted all of his/her paid leave credits.

c. The District verifies that the unit member meets all of the eligibility requirements.

d. Participation is voluntary and requires a signed, written Leave Credit Pledge.

3. Procedure for Pledging Sick Leave Credit

a. Unit members may pledge sick leave credits only if they have a minimum of
fifteen (15) days accumulated sick leave and may donate only days in excess of the
fifteen (15) days.

b. All transfer of sick leave credit to the program is irrevocable.

¢. Pledges shall be authorized in writing yearly by the unit member.



d. All unit members on active duty with the District are eligible to pledge during the
open enrollment period, such period to be from October 1 to November | each
year.

e. Unit members who elect not 1o pledge upon first becoming eligible must wait for
the next open pledge period to join.

f. Unit members returning from extended leave which included the pledge period will
be permitted to pledge within thirty (30) calendar days of their return.

g. The annual rate of contribution by each participating unit member for each school
year shall not be less than one (1) day of sick leave, nor more than ten (10) days.

h. Days pledged and granted will be without regard to the daily rate of pay of the
recipient.

4. Procedure for Requesting Sick Leave Credit
a. A unit member desiring Catastrophic Sick Leave credit shall submit a request to
the Superintendent’s office.

b. A unit member who receives sick leave credit pursuant to this section shall use any
leave credits that he/she continues to accrue on a monthly basis prior to receiving
paid leave pursuant to this section.

c. The maximum amount of donated sick leave credit that may be used by an
individual under this section shall be ninety (90) days in any school year, as long
as those days do not cause the employee to be granted an additional five (5) month
differential period.

d. Ifa unit member is incapacitated, requests for sick leave credit may be submitted
by the unit members’ agent or a member of the unit member’s family.

5. Administrative Regulations

a. Catastrophic leave credits shall not be used for illness or disability which qualify
the unit member for Worker’s Compensation benefits.

b. Credits shall not be considered available leave for purposes of qualifying for
disability.

c. The District office shall maintain a file of pledges made by the unit member.
Credits pledged and distributed shall be on file in the District and shall be
authorized by the Superintendent and Association President before transfers are
made.

d. The Association shall issue a “Call for Donations” whenever the bank drops below
{ifty (50) days.



e. Ifthe Catastrophic Leave Program is terminated for any reason, the pledge days
remaining shall be returned to the then current members pledging those days.

f. The District and the Association shall keep all records confidential and shall not
disclose the nature of the illness except as necessary to process the request for

withdrawal and defend any appeals of denial.

g. The Association shall administer Catastrophic Leave requests and coordinate the
use of this provision.

ARTICLE XX TRANSFER AND ASSIGNMENT

Assignment and Reassignment

All assignments are to be made on the basis of personal and professional qualifications in
the best interests of the students of the District and the personnel involved.

Whenever possible, the principal, department heads, and/or other teachers will participate
in assignment and reassignment of certificated staff.

Continuance of assignments will be the normal practice whenever possible.

Whenever it is determined that a unit member will be reassigned, the unit member will be
notified of the intent to reassign and, upon the request of the unit member, given the
reasons for reassignment in writing. In the event the unit member is reassigned after
August 1, the unit member will be paid for up to 14 hours of work in preparation for the
new assignment. In addition, the unit member will be given one day of release time for
such preparation, should the assignment change be made after the first work day.

When a need for making a reassignment occurs, the District will seek volunteers from
among those most qualified for the needed position before making a reassignment. Major
and minor fields of study, experience, past performance in the District, and District
seniority shall be considered in making reassignments.

No unit member will be involuntarily transterred if said unit member has been
involuntarily transferred within a period of two (2) prior school years.

Transfer

l.

A unit member may request transfer to any position for which the unit member is
qualified by submitting a written request Staft Intent Form to the Superintendent on or
before April 15, or upon notice ot an opening.

Known openings shall be posted at each job site and/or mailed to emailed district wide,
the president of the Association after school is out for the summer. The president will be
notified either by an additional email to his/her personal email address or phone call. All
unit members who indicated interest in vacancy on the Staft Intent Form will be notified
of the vacancy. Written notice shall also be mailed to all qualified unit members who
have requested a transfer.



3. Transfer requests shall consider major and minor fields of study, and experience, past
performance in the District, and District seniority, unless the unit member has shown
unsatisfactory performance or progress not evident overall in the most current evaluation.

4. When there are no qualified applicants internally, based on Article XX B-3, outside applicants
can be considered.

5. Reasons for denial of a transfer request shall be stated in writing to the unit members
being denied a transfer before applicants outside of the District are considered.

Unit members shall have the right to request of the Board of Education a shared contract or
part-time teaching position.

Resignations
1. Resignations become effective upon acceptance by the Superintendent.
b

2. Resignations submitted after July 1 may be accepted at the discretion of the Board and
only contingent upon the District securing a satisfactory replacement.

Posting of Job Vacancies

The District shall post on the District’s website, via District e-mail to all unit members and
on a bulletin board at each school and the District Office, all vacancies for bargaining unit
positions.

Each vacancy announcement shall remain posted for a period of at least three (3) business
days, during which time bargaining unit members may apply. Such postings shall include
pertinent information about the vacancy (including specific skills and other requirements)
and the deadline for submitting requests for consideration. The District may recruit outside

of the District concurrently with this job posting.

No assignment to fill the vacancy shall be made until after the closing date of the posting.
Unit members may submit to the District Office a written request for each such vacancy.

Effects of Two-Way Immersion Staffing

The implementation of Two-Way Immersion will not be a factor in the District’s decision to non-
reelect or layoff a certificated staff member.

ARTICLE XXI SALARY
See Appendix A for current salary schedule

All salary schedule calculations will be reviewed with the Association. Calculations will be
made as of approximately August 20 of each year of the agreement.

All unit members who are required to serve more than the required number of days as set



forth for their classification shall receive salary according to the pay/extra duty schedule,
attached hereto as Appendix B.

Unit members who do not complete their contract shall be paid in proportion to the number of
days served of the number of required days.

Every effort will be made to ensure that salary payments will be made not later than the last
day unit members are required to work during each month. (The first warrant due at the end
of August.) The District will supply the County Superintendent of Schools with the
necessary data so that salary payments for hourly services in addition to the unit member’s
regular assignment will be made not later than the following payroll period in which the
service is rendered. Other remunerative services shall be paid within thirty (30) days after the
completion of the service.

Column Placement by Professional Preparation

Teachers shall be placed on the appropriate column of the salary schedule in accordance with
the degrees and advanced preparation they have completed. Reassignment to a higher
column shall become effective as of the next school year.

Initial Step Placement

Teachers shall be given credit for previous teaching experience on a year-for year basis, up
to a total of five years, at the time of initial placement on the salary schedule. Teaching
experience, for salary placement purposes, shall include all full-time experience in positions
requiring certification qualifications. Teaching experience of at least 75% of any one school
year shall constitute one service year.

Clear Vocational Credential

1. The clear vocational credential will be treated as the equivalent of the AB degree plus 30
units for salary schedule placement.

o

The Evaluations Committee will determine which courses or workshop credits are to be
approved for additional unit credit. All rules and regulations relating to unit approval
shall apply.

3. Only units of approved coursework or workshop credit earned after the date of
completion of the clear credential or the bachelor’s degree shall be counted as units
beyond the AB + 30 for column movenient on the salary schedule.

Step Requirements

Advancement on the salary schedule shall be at the rate of one step for each year of teaching
experience. If a unit member is employed by the District for at least one semester or one-half
time of a school year, he/she shall be given credit for that year’s experience for salary
schedule advancement purposes. A unit member must teach 75% of a school year before
advancing to the second year probationary status.



Graduate Degree Recognition

Unit members who complete graduate studies and receive an advanced degree shall receive
additional compensation according to salary schedule in Appendix A

Unit Conversion
Quarter units are converted to semester units by multiplying the quarter units by two-thirds.
Special Assignment Salary Schedule

1. Unit members serving in special assignments shall be paid in accordance with their basic
unit member salary, described in Appendix A, plus the amounts designated on the Extra
Duty Schedule, Appendix B.

2. Ifanew certificated job classification is established, the Board will consult with the
Association over the appropriate salary and job description for that classification. [F
possible, said consultation shall take place prior to the filling of the position.

3. Ifthere is any subsequential change in the duties of any existing certificated job
classification, the Board will consult with the Association regarding possible modification
in the salary.

Salary Schedule Advancement

1. Salary increases shall conform to the progression of the teacher from step to step and the
securing of units necessary to advance from column to column.

2. Funds received by the District from colleges or universities in payment for practice
teacher(s) within the District will be allocated to the supervising teacher(s).

3. All lower division courses to be used for column movement must be authorized by the
District and the Board. It must be shown that a lower division course will add
substantially to the classroom work of the teacher.

All upper division or graduate courses to be used for column movement must be courses
within the teacher’s major/minor field or District responsibility, with the following
exception:

A unit member_may dectare an “area of interest” in which he/she will take a minimum of
nine (9) semester units. Once an area of interest is declared, the unit member must
complete the nine (9) semester units or secure the permission of the Evaluations
Committee to change his/her “area of study”. No more than one change in area of study
may be made in any four (4) year period.

4. Salaries for any school year shall be based upon training experience as of September lof
the year of employment (i.e., status as of September |, 2001, determines the basis for
salary placement for the 2001/2002 school year).

Teachers anticipating a change in salary column must notify the District in writing prior
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to March 15 preceding the commencement of the school year for which the column move
is to become effective so that the necessary provision for the increase may be included in
the budget.

The teacher must file proof of completion of work (grade card, letter) with the
Superintendent’s office by the first Monday in October. An official transcript showing
proof of completion of work must be filed with the Superintendent’s office by December

5. Units of college credit may be earned under the following conditions:

a.

aa

The cost of the units is paid by the certificated unit member.

A substantial portion of the work required to gain the units is performed on non-
duty time.

. The units are upper division, tn the teaching area, major, minor, or declared area of

interest of the unit member.

Lower division classes or those outside the teaching area, major, minor, or
declared area of interest must be approved by the Evaluations Committee. To
assure acceptance of course work for credit, prior approval for all courses before
registration is advised.

No more than nine (9) college units may be earned during the school term
(summer school excluded) without specific Committee and Board approval.

Units are not allowed if half or more of the cost of a workshop or conference is
paid by the District when the workshop is held during duty time and credit is
granted without substantial additional required non-duty time work. In case of
dispute, the Evaluations Committee will determine ifcredit is to be granted.

Units may be allowed if the cost of a workshop or conference is paid by the
District, provided the workshop is at least 50% during non-duty time, and credit is
granted only with additional required non-duty time required beyond the
conference and written prior approval is granted by the Evaluations Committee.

-~

ARTICLE XXI11 MILEAGE

Allunit members required to travel on District business shall be provided with a District

vehicle.

[f unit members are required to travel outside the District in their personal vehicle with no
District transportation available, they shall be reimbursed for their auto expenses at the
current IRS rate. The mileage shall be the actual miles driven or the mileage from the school
site, whichever is lower.

If unit members prefer to use their own vehicle for attending District business, they will be
reimbursed as in Article XXII(B) above at one-half the current IRS rate.



D. Unit members who are assigned to work regularly at more than one site shall be compensated
for their travel at a rate calculated by the Superintendent based upon the IRS rate.

ARTICLE XXIII EVALUATION OF UNITS

A. It is the District’s responsibility to place unit members in the appropriate salary column based on
their transcripts.

B. Units for Salary Credit
1. Course units will be determined as per District Policy 4141.

2. Unit members will be credited for column movement for outside preparation in
workshops which are established by the District or County, or in cooperation with or
approved by the District, at the rate of one unit for each fifteen (15) hours of attendance,
up to a total of five (5) units, with the unit members who present the workshops recetving
credit in like units. These hours must be recorded and verified.

ARTICLE XXIV HOURS

(No reduction will be made in teacher preparation time without negotiation to agreement between the

parties.)

A. The normal workday for a unit member begins at 8:00 a.m. and ends at 3:30 p.m. Upon
completion of assigned duties, unit members may leave at 3:00 p.m. on Fridays.
Classroom/curricular responsibilities may require the unit member to remain on campus for a
longer period of time. Unit members agree to arrange conferences with parents or students
before 8:00 a.m. or after 3:30 p.m. as needed for the convenience of all parties
involved. A minimum day for unit members will begin at 8:00 a.m. and end at 1:00 p.m.

B. Each unit member must serve, upon request, on one District Curriculum Committee.
Gs On days when unit members have been assigned night duties, they may leave the site at 2:30

p.m. or after students have been dismissed, whichever comes later. The office is to be
notified when the unit member is leaving early.

D. Staff meetings which last beyond the regular staff dismissal time shall be limited to thirteen
(13) per year. Such staff meetings will, normally, be completed by 4:00 p.m,

E. All assigned duties outside of the regular work day other than Open House and Back-to-
School Nights, and those in A and D above, shall be credited toward the twenty (20) hour
maximum responsibility for extra duty. Each principal may allocate a portion of the twenty
(20) hours for responsibilities of those unit members named to serve as department
chairpersons or grade level representatives.

F. Student starting and ending times may be modified by the District in the event occurrences
other than legislation require same to insure that the minimum required number of hours
for instruction is reached. Should legislation require a change. the parties agree to meet and
negotiate any implementation. With the exception of third grade, all grades at a school site
shall have the same starting and ending time.



Counselors will work ten (10) more days than the teaching unit members and will receive
their daily rate of pay (not including masters stipend).

Adjustments to the normal work day may be made with agreement between the unit member
and the site administrator.

Subbing on Prep Time: Unit members shail not be required to substitute.
a. Pre-K through 5" grade:

[f a support or master teacher (with a student teacher in their classroom) volunteers to
substitute, they will be paid 1.5 times at the certificated extra duty rate.

If a regular education teacher accepts students from classes without a sub, they will be
paid $7 per student.

Teacher’s on District business such as Committee meetings or Trainings will only be
asked to cancel their attendance at the training as a last resort.

If a unit member volunteers to substitute during the preparation period, they shall be paid
at the certificated extra duty rate.

Unit members assigned to grades 6 -12 shall continue to receive an average of one period of
preparation per day as currently exists in District practice.

Fourth (4'") and Fifth (5™) grade prep time: Each unit member will receive one (1) hour prep
time once every two weeks during the student calendar year. Any prep time implementation
will be bargained by both parties.

No reduction will be made in teacher preparation time without negotiation to agreement between
the parties.

Itinerant Teacher Travel Time: Unit members who travel from one school to another on a
regular basis shall have the same rights to a planning period, lunch period, and physical relief

breaks as do other unit members.

Banking Days

. Schools in the District will bank instructional minutes to allow for seven (7) minimum
days per school year. The dates will be determined during negotiations concerning the
school calendar.

2. Each school will absorb the added minutes within the regular school day. Each staff,
along with the site principal, will have the responsibility for scheduling the added
minutes. The added minutes will be calculated to meet state attendance requirements.

3. The intent of this program is to provide unit members with staff development time to
work collaboratively in order to further the educational goals at each site, or between



sites. Examples of activities are grade-level meetings, curriculum development, multiple
grade level articulation, subject- level meetings, textbook concerns and stalf training.

4. A Banking Hours advisory committee composed of the site principal and one unit
member from each grade level, selected by unit members will be established at each
school site. At the high school, the principal may appoint one additional member to this
committee.

5. This committee, by majority vote, will determine the activities and content for 3/7 (three-
sevenths) of the total “banked day” banking time. The District will determine the
activities and content for 4/7 (four- sevenths) of the total “banked day” banking time. [t
is understood that the District may ask the committee to approve other activities or
content that they bring to them for the 3/7 time under committee control. It is also
understood that the District may ask the committee to approve other activities or content
that they bring to them for the 4/7 time under District control.

ARTICLE XXV RETIREMENT

The District agrees to participate in the provisions of the “Golden Handshake” if available
during the life of this Agreement.

The District agrees to participate in the “Part Time Employment with Full Time Retirement
Credit,” as per Education Code Section22713.

ARTICLE XXVI REOPENERS

The term of this agreement shall be beginning July 1, 2016 and ending June 30, 2019

During the term of the agreement, any article may be opened with mutual consent.

ARTICLE XXV SAVINGS

If any provision of this agreement or any application thereof to any unit member is held by
the highest court of the state or a federal court to be contrary to law, then such provision or
application will be deemed invalid, to the extent required by such decision, but all other
provisions or applications shall continue in fult force and effect.

Should a provision or application be deemed invalid, as described in Article XXVII(A), the
Board shall reinstate any benefit reduced or eliminated to the extent allowable by law.
Moreover, the parties shall meet not later than ten (10) days after such court decision to
renegotiate the provision or provistons affected.
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Orland Unified School District

Certificated Salary Schedule
July 1, 2016 through June 30, 2017

COLUMN D ColumnE . COLUMN F
B.A. + 30 B.A. +45 B.A. + 60

STEP Annual Daily Rate STEP Annual Daily Rate STEP Annual Daily Rate
1 44,792 243.43 1 44,881 243.92 1 45,324 246.33
2 45,283 246.10 2 45,651 248.10 2 46,526 252.86
3 46,091 250.49 3 46,781 254.24 3 47,726 259.38
4 46,724 253.93 4 47,558 258.47 4 48,784 265.13
5 47,360 257.39 5 48,457 263.35 5 50,270 273.21
6 48,116 261.50 6 49,782 270.55 6 52,220 283.80
7 49,294 267.90 7 51,714 281.05 7 54,247 294.82
8 51,206 278.29 8 53,721 291.96 8 56,356 306.28
9 53,195 289.10 9 55,809 303.31 9 58,546 318.18
10 55,262 300.34 10 57,977 315.08 10 60,824 330.57
11 57,410 312.01 11 60,233 327.35 11 63,189 343.42
12 60,643 329.58 12 62,576 340.09 12 65,647 356.78
13 68,202 370.66
184 Duty Days /New Teachers 185 (1 additional day paid) 14 69,484 377.63
15 70,767 384.60
Masters Degree Earns $1,027 Per year 16 72,049 391.57
Doctorate Earns $1,466  Additional per year 17 73,351 398.65
18 74,642 405.66
19 75,940 412.72
All bargaining unit members WITHOUT a CLAD certificate 20 77,252 419.85
or equivalent, will have the amount of a second 21 78,590 427.12
credential deducted from their salary. 22 79,874 434.10
23 81,201 441.31
24 82,528 448.52
Dean of Students 205 days 25-26 83,894 455.95
1.13 time salary schedule placement 27-28 85,368 463.96
29-30 86,952 472.57

*Semester Units - Any teacher with less than 30 units shall be paid at Column D, Step 1. When a teacher
completes 30 units and receives a clear credential, he/she shall be credited with all his/her years of service credit.

One year step on the salary schedule will be allowed for each full year of teaching experience outside the District

to a maximum of five years.

Board Approved 6.16.16

kg

7/1/2016



Orland Unified School District
Certificated Salary Schedule
July 1, 2017 through June 30, 2018

COLUMND Column E COLUMN F
B.A.+30 B.A. +45 B.A. + 60

STEP Annual Daily Rate STEP Annual Daily Rate STEP Annual Daily Rate
1 45,374 247.95 1 45,464 248.44 1 45,913 250.89
2 46,125 252.05 2 46,450 253.83 2 47,156 257.68
3 46,887 256.21 3 47,449 259.28 3 48,416 264.57
4 47,642 260.34 4 48,433 264.66 4 49,664 271.39
5 48,398 264.47 5 49,423 270.07 5 50,923 278.27
6 49,158 268.62 6 50,429 275.57 6 52,898 289.06
7 49,934 272.86 7 52,386 286.26 7 54,952 300.28
8 51,871 283.45 8 54,419 297.37 8 57,088 311.96
9 53,886 294.46 9 56,534 308.93 9 59,307 324.08
10 55,980 305.90 10 58,730 320.93 10 61,614 336.69
11 58,156 317.79 11 61,016 33342 11 64,010 349.78
12 61,391 335.47 12 63,389 346.39 12 66,500 363.39
13 69,088 377.53
183 Duty Days /New Teachers 184 (1 additional day paid) 14 70,627 385.94
15 72,166 394.35
Masters Degree Earns $1,027 Peryear 16 73,704 402.75
Doctorate Earns $1,466  Additional per year 17 75,251 411.21
18 76,782 419.57
19 78,322 427.99
All bargaining unit members WITHOUT a CLAD certificate 20 79,862 436.40
or equivalent, will have the amount of a second 21 81,401 444.81
credential deducted from their salary. 22 82,941 453,23
23 84,481 461.64
24 86,021 470.06
Dean of Students 205 days 25-26 87,563 478.49
1.13 time salary schedule placement 27-28 89,108 486.93
29-30 90,657 495.39

*Semester Units - Any teacher with less than 30 units shall be paid at Column D, Step 1. When a teacher
completes 30 units and receives a clear credential, he/she shall be credited with all his/her years of service credit.

One year step on the salary schedule will be allowed for each full year of teaching experience outside the District

to a maximum of five years.
Board Approved 6.16-16
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7/18/2017



Certificated Extra Duty Schedule - Stipends

All stipends paid to certificated personnel shall be referenced to column E (BA+45) on the salary
schedule.Placement shall be on steps 1-12 based on experience in that Extra Duty or Coaching

assignment

Coaching Position - OHS Responsibility Factor (%)
Athletic Director 9-12 0.085
Head Football Coach 0.080
Varsity Football Assistant (2) 0.045
Head JV Football 0.045
JV Football Assistant 0.040
Head Freshman Football 0.045
Freshman Football Assistant 0.035
Head Basketball Coach (Boys & Girls) 0.075
Head JV Basketball (Boys & Girls) 0.045
Head Frosh Basketball (Boys & Girls) 0.040
Head Wrestling Coach 0.075
Varsity Assistant Wrestling (1) 0.045
Head Soccer Coach (Boys & Girls) 0.065
Head Cheer Coach 0.065
Cheerleading Assistant 0.045
Head Volleyball Coach 0.060
Head JV Volleyball 0.045
Head Frosh Volleyball 0.040
Head Softball Coach 0.060
Head JV Softball 0.045
Head Frosh Softball 0.040
Head Baseball Coach 0.060
Head JV Baseball 0.045
Head Track Coach 0.060
Assistant Track Coaches (2) 0.035
Head Tennis Coach {Boys & Girls) 0.050
Head Cross Country Running Coach 0.050
Swimming Coach 0.050
Golf Coach 0.045
Coaching Position - CK Responsibility Factor (%)
Girls Volleyball - 6th, 7th & 8th 0.035
Soccer - 6th, 7th & 8th 0.035
Boys Basketball - 6th, 7th & 8th 0.035
Girls Basketball - 6th, 7th & 8th 0.035

Track Coach - 7th & 8th 0.035



Non Coaching Extra Duty Assignments Schedule

Position/Assignment - OHS Responsibility Factor (%)
Agric. Education Director (2) 0.065
Activities Director 9-12 0.065
Band Director 9-12 0.065
Choir Accompanist 9-12 0.040
CSF Advisor {2) 9-12 0.040
Academic Decathlon Advisor 9-12 0.040
Band Color Guard Advisor 9-12 0.040
Drama Theatre Coach 9-12 0.030
GATE Coordinator 9-12 0.030
Yearbook Advisor 9-12 0.030

Position/Assignment - CK

Band Director 6-8 0.040
Choir Accompanist 5-8 0.040
Pep Squad Advisor 6-8 0.035
GATE Coordinator 6-8 0.030
Yearbook Advisor 6-8 0.030
Activities Director 6-8 0.035

Position/Assignment - FV/MS

Band Director K-5 0.035
GATE Coorindator 3-5 0.030
ASB Advisor 0.030




OUSD 2016-2017 CALENDAR

184 Paid Days

Month #D M T | W | Th F Notations
August 1 2 3 4 5JAug 5 - New Teachers Report Aug 8 & 9 - UP Days
8 9 101 11 12]Aug 10 - Certificated Report Aug 15 - Mimimum Day
015 16 18| 19)Aug 15 - First Day of School Aug 15 - Back to School Night (OHS)
22 23 25| 26 Aug 17- Back to School Night (CK)
13 29 30 Days Taught - 13 |Aug 23 - Back to School Night (MS)
September 1 2|Sept 5 - Labor Day Sept 1 - Back to School Night (FV)
(5) 6 8 9
12 13| w14| 15| 16 Sept 14 - District Banking Day
19 20] w21 22 23 B '
21 26 27| *28| 29| 30 Days Taught - 34
October 3 4 5 6 7] Oct 3-7 - Fall Break Oct 19 - District Banking Day
10 11 12| 13] 14
17 18] ©19] 20| 21] Oct21-end of 1st Quarter
24 25| *26] 27| 28
16 31 Days Taught - 50
November 11 2 3 4]Nov 4 - Tri 1 ends Nov 30 - District Banking Day
7 8] 9| 10| (11)INov 11 - Veteran's Day
14| 15[ *16] *17| *18|Nov 24 - Thanksgiving
*21| *22| 23] (24)| (25)|Nov 23-25 - Thanksgiving Break Nov 16-22 - Minimum days (K-5)
18 28 29| 30 Days Taught - 68
December 1 2|Dec 25 - Christmas Day
5 6 *7 8 9]Dec 19 - Jan 2- Christmas Break
12] 13] 0 *14] 15| 016]pec 16- end of 2nd Qtr/Semester  [Dec 16 - Minimum Day
19 201 21| 22 (23]
12 | (268)] 27| 28] 29| 30 Days Taught - 80
~ January (2) 3| 5 BJan 2 - New Years Day Holiday
of 1o[Mad| 12| 13) _
(16)] 17| *18] 19| 20}Jan 16 - Martin Luther King Jr Holiday
23 24| @25| 26| 27
20| 30] 31 Days Taught - 100
February .'ffﬁﬁ 2 3JFeb 17 - Lincoln's Birthday Observed |Feb 22 - District Banking Day
6 71 9] 10JFeb 20 - Washington's Birthday
13 14)0%15] 16) (1))
(20) 21| o22| 23| 24 B
18 27 28 : Days Taught - 118
March s 2 3|March 3 - Tri 2 ends
6 7 | s 9| 10|March 10 -end of 3rd Quarter
13 14| *158] 16| 17 o - March 23 - Open House (OHS)
20 21) *22| 23| 24
23| 27| 28] ©29] 30| 3t Days Taught - 141
April Working Good Friday - April 14 April 6 - Open House (FV)
3 4 6 T|April 17-21 - Spring Break April 12 - Open House (MS)
10 [ 13| 14 April 13 - Open House (CK)
17| 18] 19| 20| 21 _
15 24 25 27| 28 Days Taught - 156
May 1 2 4 5|May 29 - Memorial Day
8 9 11 12] Fair Days May 18 & 19 May 18 & 19-Minimum Days
15 16 018| 019
22 23 25| 26
22 (29) 30 Days Taught - 178| 31 - Alt Ed Graduation
June 1| 02] June 2- Last Day of School 1 - CK Price Promotion
s e 7| 8 9| ' 2 - OHS Graduation
12 13 14] 15| 16 June 2- Minimum Day
2 Days Taught - 180

0 Minimum Day - ends 12:30 pm students/‘l 00 pm staff
P Modlf’ed Day ends 1 20(MS) 1:27(FV- 3) i 33(FV 4/5) 1; SO(CK) 2:10(QHS)/3:30 pm certificated staff

o Banklng Day

- ends 1 20(MS) 1: 27(FV 3) 1: 33(FV 4/5) 1: 30(CK) 2:10(0HS)/3:30 pm certificated staff

Board Approved: May 19, 2016

&)/ 805 caifisaa




OUSD 2017-2018 CALENDAR

Approved Calendar
Updated 5-22-17

Month #0 | M i) W | Th | F Notations
August 1 2 3 4] August 7 - New Teachers Report  |UP Days - August 8 & 9 -
o | 7 8 9 101 11 August 10 - Certlflcated Report Aug 14 - Back to §chool Night ( (OHS)
14| 15| w#ie| 17| 18|AlghaFirstDaylof Sehool | Aug 16 - Back to School Night (CK)
21| 22| #23] 24] 25 S Aug 29 - Back to School Night (FV)
14 28 29 .'_:}?3_('.)“ 31 - Days Taught - 14 |Aug 31 - Back to School Night (MS)
September B 1)Sept 4 - Labor Day I B |
| I (4) 5[ *6 7 8 N - I B -
- [ 12| ot3] 14] 15 - -
B 18 19 =20f 21 22 ) - .
20 25 26| *27| 28] 29 Days Taught - 34
October | 2 3] 4] 5] 6] Oct2-6-Fall Break _|Oct 18 District Banking Day __|
I of 1ol 12| 13 -
B 16 17| o18] 19| 20
[ ) 23 24| *25| 26| 27 Oct 20 - end of 1st Quarter B -
o 17| 30 31 Days Taught - 51 B
November '.'i___;'_;._?é:: 2 3|Nov 3 - Tri 1 ends N -
| ] 6 7| o8 9] (10)Nov 10 - Veteran's Day -
[ 013] 014]52015] 016] 017|Nov 23 - Thanksgiving - |
- ; _ 201 21]0 22| (23)] (24)|Nov 20-24 - - Thanksgiving Break _|Nov 13-17 - Minimum Days (K-5)
16 27| 28| 29| 30 Days Taught-67 |
| December 1)Dec 25 - Christmas Day Dec 13 - District Banking Day
- 4 5[0 #6] 7] 8|pec 25 - Jan 5 - Winter Break | .
) B 11 12| oi13] 14| 15 ~ |Dec 22 - Minimum Day -
18 19| #20] 21| 022|Dec 22- end of 2nd Quarter/Semester - - .
16 | (25)] (26)] }j 28] '_:._29_li Days Taught - 83
| January | (1) 3] 4] 5lJan 1-New Years Day ] -
[ 8 11 12
_ . (15) 18| 19}Jan 15 - Martin Luther King Jr Holiday | -
22 25| 26 B o 1
o 17 29 Days Taug‘;H-t‘— 100 -
| February 1 2|Feb 19 -President's Day Feb 14 - District Banking Day
B 5 97 8] 9|Feb 20 - washington's Birthday ) _
12 14| 15| 16]Feb 19-23 - President's Break -
| (9] o 21| 22| 23 - | |
- 15 26 27| *28 Days Taught - 115 -
| Mareh 1| 2|March2-Trizends  |March 28 - District Banking Day
' B s| el o+ 8] o9 March 22 - Open House (OHS)
12| 13/ 7 *14] 15| 16 - March 27 - Open House (FV)
| | 19] 20[F *2%| 22| 23|March 23 - end of 3rd Quarter March 28 - Open House (CK)
- 22 26 27| o28| 29| €30 Days Taught - 137 March 29 - Open House (MS) i
i ~Apdl | 2 3] 4] 5|  6]April 1-Easter ~ |March 30-Good Friday-Minimum Day
__ 9 10] *11] 12| 13]April 2-6 - Spring Break -
______ - 16| 7] #18] 19| 20| ) |
B 23| 24| #25| 26| 27 i -
B 16 30 Days Taught 153
o May 1 ",J_.:#Z 3 4]May 28 - Memorial Day - B
______ B 7| 8. "#8] 10| 11 - o
D 14 15[ #16] 017] o18] Fair Days May 17&18 Minimum Days
) I | 21| 22| #23| 24| 25 -
- 22 ) (28)] 29| #30| 31 Days Taught - 175
8 | June 1]June 7-Last Day of School-Minimum Day -
5|0 #6] o7 8]End of Tri 3and 4th Qu_arter- June 5 - Alt Ed Graduation
] I 11 12 13| 14] 15 ~ June 6 - CK Price Promotion |
5 o Days Taught - 180 |June 7 - OHS Graduation
. | | ©oMinmum Day ends 12:30 pm students/1 00 pm staff
B _ . Modlﬁed Day ends 1 20(MS) il 27(FV- ) 1 33(FV 4/5) 1: SO(CK) 2:10(0HS)/3:30pm certificated staff -!:u.
[ N o Bankmg Day ends 1: 20(MS) 1: 27(FV -3) 1: 33(FV 4/5) 1:30(CK) 2:10(OHS)/3:30pm/4:00pm certificated staff
~ # Modified Dav K-8 Only - ends 12 _(his_) 1 2‘?(FV-B) 1:33(FV.4/5) 1:30(CK) 3; {05(QHS)/3:30pm certificated staff




OUSD 2018-2019 CALENDAR

Draft
Month #D M | T W | Th F Notations
August 1 2 3JAugust 6 - New Teachers Report
6 7 8 9] 10 August 9 - Certificated Report
3] 14| 15| 16| 17|Aligust43=First Daylof School |
20 21 22| 23| 24
15 27 28 291 30| A Days Taught - 15
September Sept 3 - Labor Day
(3) 4 5 e 7
10 11 12| 13| 14 B
17 18 19] 20| 21
19 24 25 26| 27| 28 Days Taught - 34
October ot 2| 3] 4| 5] October 1-5- Fail Break
8 9 10| 11| 12
15 16 17| 18] 19
22 23 24| 25| 26] Oct19 - end of 1st Quarter
18 29 30 31 Days Taught -52
November 1 2|Nov 2 - Tri 1 ends
5 6 7 8 9INov 12 - Veteran's Day
(12) 13 14| 15| 16|Nov 22 - Thanksgiving
219] 20 21| (22)] (28)|Nov 19-23 - Thanksgiving Break Nov - minimum days (K-5)
16| 26| 27[ 28] 29 30 Days Taught - 68
December 3 4 5 6 7]Dec 25 - Christmas Day
10 11 12 13 14'Dec_24 -Jan 4 - Christmas Break
17 18 19| 20| 021]Dec 21 - end of 2nd Quarter/Semestel December 21- Minimum Day
(24)] (25)] 26| 27| 28
15 |0E=31 Days Taught - 83
January L@ 2f 3| 4lvan 1-New Years Day
7 8 g 10] 11} ]
14 15 16] 17| 18}Jan 21 - Martin Luther King Jr Holiday B
(21) 22 23| 24| 25) B B i
18 28 29 30| A Days Taught -101
February 1JFeb 18-22 - President's Week
4 5 6 7 8]
11 12 131 14| 15
- (18)] (19)] 20| 21| 22
15 25 26 27| 28 1 Days Taught - 116
March 1|March 1 - Tri 2 ends
4 5 6 7 8
11 12 13| 14| 15
18] 19| 20 21 22|march 22 - end of 3rd Quarter
21 25 26 27| 28] 29 Days Taught -137
April 1 2 3 4 5)April 21 - Easter
8 9 10[ 11| 012|April 15-18 - Spring Break
15| 16| 17| 18] 19 S
22 23 24| 25| 26 B
17 29 30 Days Taught -154
May 1 2 3JMay 27 - Memorial Day
6 7 8 9] 10 Faerays May 16 & 17
13 14 15| 016] 017
20 21 22| 23| 24
22 | (27) 28 29| 30| 31 Days Taught - 176
June 3 4 5] 06 7] June 6 - Last Day of School
10 11 12| 13| 14]End of Tri 3and 4th Quarter June 6- Minimum Day
17 18 191 20| 21
4 Days Taught .-180

¢ Minimum Day - ends 12: 30 pm students/1 00 pm staff

i Modlfed Day ends 1: 20(MS) 1: 27(FV 3) 1: 33(FV 4/5) 1:30(CK) 2: 30(0HS)/3 30 pm certificated staff
o Banklng Day - ends 1: 20(MS) 1:27(FV-3) 1:33(FV 4/5) 1:30(CK) 12:30(0HS)/3:30 pm certificated staff
# Modified Day - K- 8 Only - ends 1:20(MS) 1:27(FV-3) 1:33(FV 4/5) 1:30(CK) 3: 05(OHS)/3 30pm certificated staff




ORLAND UNIFIED SCHOOL DISTRICT
903 South Street
Orland, CA 95963
530/865-1200

Certificated Teacher Evaluation Form

[eacher’s Name School Grade
Check One: ! Probationary 1 ' Probationary 2 1 Temparary I Permanent
PPlease check the standards covered by this assessment and prior assessmenl reports:
(MS — Meets Standards: PE — Progress Lvident: NE = Progress Not Evident)
MS | PE | NE

I PUPIL PROGRESS

DACHIBVEMENT, L

a. T'he teacher regularly assesses student progress and provides feedback Lo students and parents.

b.  The teacher uses assessment information effectively in making instructional decisions.

Comments; N N

2. ESTABLISHM

The teacher is able to orchestrate learning in an environment that includes individual. small group, and large group

il
mstruction,
b.  The teacher addresses a variely of areas of student development while motivating and engaging students in learning,
Comments: — —

3. ADHERENCE TO CURRICULAR OBJECTIVES: -

The eacher makes knowledge accessible to all students based on the recognition ol individual dillerences and
emplovs effective practices wilh diverse groups.

d,

b.  The teacher is in command of his/her subject(s). understands the relevant information and central organizing
concepls when planning short and long-term objectives.
¢ Ihe teacher plans for instruction: adheres to District curricular standards and State [rameworks.

omments: ) S




— o A e VNGRS ITinas e qlos SS DA i) MS | PE | NE
4. INSTRUCTIONAL TECHNIQUES AND STRATEGIES.
a,  The teacher uses appropriate instructional strategies.
b.  The teacher makes instructional decisions based on theory and experience. asking for and/or responding to assistance
when appropriate.
c.  As appropriate and available. the teacher integrales instructional technology into the learning process.
Comments: o
5. PERFOR ) RESPONSIBILITIES, AN L
3 A i \‘. bl - I.\‘ T e TR o
a.  The leacher parlicipates in professional growth activities to expand his/her repertoire and uses new knoswledge and skill
to improve his/her teaching.
b.  The performance of non-instructional dulies and responsibilities. including supervision. participatory and advisory duties.
c.  Works collaboratively with others to improve teaching/learning for all students.
“omments:
Evaluator’s Comments (continued):
Teacher’s Comments:
T Meels Standards T Progress Cvident i Progress Not Evident Unsatislactory
I-i\_al_uzllor‘?SiénleurJ Dale Peacher's Signnlurc Date




New Evaluation Flow Chart Summary
Orland Unified School District

Notification of Evaluation: No Later than October 1 notify unit member of evaluation year.
Give member rubric, Governing Board’s Standards for appropriate grade level and
identify evaluator.

Meet no later than October 15" to establish Evaluation Plan:
-Identify specific standards.
-Sign up for first “formal” ¢lassroom observation, pre-conference and post observation
conference.
-For temps and probes, first formal must be before 12/1.

Observation Requirements:
-At least two (2) formal observations of at least 30 minutes each.
-The first observation must be established at least two (2) days prior to the actual
observation.
-There must be at least two (2) informal observations as well.

Final Evaluation Conferences shall be completed by May 1%, with the exception of
Probationary (2) teachers, whose shall be completed by February 15™.

At the end of the year an Overall Unsatisfactory can only be given if two of the first four
evaluation categories are found to show “progress not evident.” In order for the overall
category to be deemed, “progress not evident” a majority of the elements in that category
on the rubric must be marked, “progress not evident.” Members should be shown which
elements need work after their first formal observation.



Orland Unified School District
Fairview Elementary School

Alternative Evaluation Planning FForm
2005-06

Certificated personnel are eligible to participate in an alternative evaluation system.
Completion of this form, and signatures by both the certificated employee and the site

administrator will complete the goal setting part of the system.

Teacher’s Name

Select the alternative evaluation option you wish to use: 1) Individual Growth
Activities 2) Educational Team Growth Activities 3) Educational Research

dAllile

Project/ActivityTimeline: List major benchmarks for your project/activity that will mark
progress towards completion. Include dates where appropriate.

Benelit to student learning: Describe how your project/activity will enhance student
learning. Indicate at least two kinds of evidence/data you will use to document progress,

Teacher’s Signature  Date Principal’s Signature Date
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MEMORANDUM of UNDERSTANDING
BETWEENTHE ORLAND TEACHERS' ASSOCIATION
AND THE ORLAND UNIFIED SCHOOL DISTRICT

]

A tentative agreement has been reached in collective bargaining on the following items for the 2017-
2018 and 2018-2019 school years:

Professional Development: The District will consult and collaborate with the Association through DSLT to
build Professional Development activities (UP Days and Banking Days) in order to respond to district-
wide and site-specific needs. State and/or Federal required trainings will be coordinated through DSLT.

Hiring Bonus: A $2500 one time hiring bonus will be offered, at the District’s discretion, to candidates
filling positions in: Education Specialist, Guidance Counseling, Science, Math and BCLAD.

vw Eo(R e 40/

Ken Geisick Becky Brddmet

(9)3\40‘“1 Mg AL Y100/17
Karen Gostlng k Barnhart
Thimye, 4ol Aot eole 4ol

Ronne Blof&/ 0 Katie Boles

(‘f‘éfwﬁwl@hj pe—f /17

Elizgbeth Wiseman




TENTATIVE AGREEMENT
BETWEEN THE ORLAND TEACHERS’ ASSOCIATION
AND THE ORLAND UNIFIED SCHOOL DISTRICT
May 11, 2017

Beginning with the 2017-18 school year, the bell schedule at CK will be a seven period rotating
schedule with one period off; no advisory. In addition, there will be five minutes added to first
period in order to allow for school business. This bell schedule agreement will become
permanent at end of 2018-19 school year unless either the Association or the District asks to
bargain for a new bell schedule. '

For OUSD For OTA
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TENTATIVE AGREEMEN

MAY 11, 2017

T

BETWEEN THE ORLAND TEACHERS' ASSOCIATION
AND THE ORLAND UNIFIED SCHOOL DISTRICT

A tentative agreement has been reached in collective bargaining for the 2018-2019 and 2019-2020

school calendars.

Calendars with All Week Breaks

Event 2018-19 - 2019-20
New Teacher’s Report | August 6th August 5™ -
Teacher’s Report August 9t ‘August 8"
| First Day of School August 13t August 12'"

Labor Day September 3 September 2™

Fall Break October 15t — 5t ‘September 30" — Oct. 4%

Veterans Day November 12t November 11
Thanksgiving Break November 19" — 23 November 25t — 29t

Christmas Break

December 24t — Jan. 4th

December 23 —Jan. 3™

Martin Luther King Day

January 21t

January 20th

February Break

February 18th — 22

February 17t —23rd

Spring Break April 15% — 19t (215 Easter) April 13t — 18% (12t Easter)
Memorial Day May 27t May 255

Last Day of School June 6™ - Thursday June 4" - Thursday

Last Day for Teachers June 7t - Friday June 5% - Friday

For QUSD
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TENTATIVE AGREEMENT BETWEEN THE
ORLAND UNIFIED SCHOOL DISTRICT
ORLAND TEACHER’S ASSOCIATION
AND
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION
August 31, 2017

The bargaining units, OTA, CSEA and the District, accepts the Insurance Committee’s recommendation of
a zero percent increase to the insurance rates for the premium year October 1, 2017 through September
30, 2018.

For OUSD For OTA For CSEA
s _.'-/, "
.,‘_ 2
Ken Geisick Becky B@mmet Barb r’/Cram
Superintendent OTA President 5&E{Pre5|dent

Karen Gosting Debbie Stewart

CBO CSEA Member
A5, VeSSl
Ronne Blof§Qy nnlf@r chermer

Executive Assista nt/HR EA Member



PLC MEMORANDUM of UNDERSTANDING
BETWEENTHE ORLAND TEACHERS' ASSOCIATION
AND THE ORLAND UNIFIED SCHOOL DISTRICT

THE PARTIES do hereby agree:

Effective upon ratification of this agreement by both partiesand ending ke 30, 2019, certificated staff members
will adjust their work schedules on specified Wednesdays for the sole purpose of participating in
Professional Learning Communities (PLCs).

1. Forty-five (45) minutes of each modified Wednesday schedule, not including minimum days, has
been allocated to PLC activities. The forty-five (45) minute PLC timeframe may be adjusted at the
discretion of the PLC group.

2. Agendas for PLC meetings will be set and driven by the four essential questions and agreed upon
by the PLC team, which includes the site administration:
a. What do we expect all students to karn? (ex. Standards, pacing guide, Essential and Critical Questions)
b. How will we know ifthey learned it? (ex. Benchmark, Assessments both Formative and Summative,
[lluminate Data)
c. How will we respond ifthey don't learn it? (ex. Reteach, RTI, Differentiation, Strategies)
d. How will we respond ifthey do learn it? (ex. Differentiation, Blooms Taxonomy, Pacing Guide) (ex.

3. Notes from the PL.C meeting shall be sent to all PLC team members, including
administrators.

4. Onmodified Wednesdays, if no staff, committee, or grade level meetings are scheduled,
teachers will resume their normal classroom duties until 3:30 pm after their PLC meeting.

5. Any PLC decision that cannot be agreed upon within the designated PLC time will be continued
during the next PLC session with input from all interested parties.

6. Establish and Agree upon Team Norms at the beginning of the school year.

7. School-wide review of PLC purpose and protocol will be presented at the beginning of each school
year.

8. Every attempt shall be made to conduct the scheduled PLC meeting. Meetings can only be cancelled at the
consensus of the PLC team members. Any cancelled meetings will be rescheduled before the next PLC meeting.

9. OTA and the District will continue the conversation of the PLC format for teachers without a grade level or
content area PLC.

10. Any adjustments to the provisions of this MOU shall be made solely through mutual
agreement between the Orland Teachers Association and the Orland Unified School District.

11. The school calendar will include modified Wednesdays for PLC activities. Banking Days and
non-modified Wednesdays will not be used for PLC activities.

12. This side letter is null and void if not renewed by mutual agreement between the Orland
Teachers Association and the Orland Unified School district by June 30, 2019.

Y iprc o &Jﬁ,%/% /1017

Ken Geisick — OUSD Superintendent Becky Brufhinet — OTA President




